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	July 1, 2014 – June 30, 2015 Title VI Policy Statement 
1. Describe any changes to your approved policy statement that have resulted from changes in legislation, local ordinances, etc., or a change in Mayor or Board President. Submit a copy of your Nondiscrimination Agreement policy statement with approved signature.    

 Organization, Staffing & Training
1. Has the Title VI representative or anyone from your organization participated in any form of training with specific reference to Title VI, Environmental Justice (EJ), Limited English Proficiency (LEP) or Americans with Disabilities Act (ADA) in the past year?  Yes No If yes, describe and provide the date and location. 

2. Report any changes in the organizational structure since the last reporting period. (Examples: new Title VI Coordinator, new Mayor, new Board President)  The agency’s EEO-4 Report that is submitted to the Equal Employment Opportunity Commission will be required every three years instead of annually. 

Demographics
         Using the most current data available (through Census or other means), describe the demographics within your jurisdiction.
Number
%
Number
%
Female
Male

White
Black or African

American

American Indian/

Alaska Native
Native Hawaiian/

other Pacific Islander
Asian
Hispanic
Other

Complaints Requirements 
1. List any Title VI complaints or concerns received from the public during the reporting period.  Include the basis for the complaint, ethnicity, and gender and summarize the resolution sought and the outcome. 

2. Does agency have a formal Title VI complaint procedure and Title VI complaint form for external discrimination complaints?  

Public Involvement

1. What efforts have been made in the past year to notify the public of meetings, hearings, workshops, special sessions dealing with transportation projects etc.? (This does not pertain to regularly scheduled monthly Board Meetings)          

2. How have you ensured involvement by minorities and disabled persons when they have been impacted by projects?

3. Were accommodations of translation services or special needs included in notices to the public this past year?       Yes    No

4.  Has your organization received any request for information in an alternative format such as Braille, Audio, or non-English in the past year?  Yes   No        If yes, please discuss    

5. Does your organization have a Limited English Proficiency (LEP) plan? Yes   No    

6. How does the organization ensure that persons whose primary language is not English have access to services?

7. Does your agency include minority media in all notification processes for public meetings?

         Yes   No    If yes, provide the name and address of each.

8. Where are public meetings held and are they held at times that are convenient for traditionally under-served populations?  

9. Are there efforts made to engage dialogue with minority and low-income communities even when there is no specific planning product or process underway?  Yes   No

If yes, please explain the process.

10. How does your organization collect data when evaluating the potential social, economic and environmental effects of proposed plans and programs on a community?
American with Disabilities Act (ADA)

Public Entities with 50 or more employees are required by Title II of the American with Disabilities Act of 1990 and Section 504 of the Rehabilitation Act of 1973 to develop and implement an ADA Self Evaluation plan and Transition Plan.

1. Has your agency appointed an ADA/Section 504 Coordinator? Yes No if yes, please provide name, title, race and sex of the individual. 

2. Has your agency developed and posted an ADA Policy Statement? Yes No
3. Has your agency developed and posted an ADA Grievance Procedure? Yes No
4. Are facilities and meeting areas fully accessible to persons with disabilities? Yes 
5.   Has the organization conducted a self-evaluation? Yes No   If no, provide timeline for completion of the self-evaluation plan.
6.  Based on the development of a self-evaluation plan, has the organization developed a                      Transition Plan?  Yes   No     If no, provide timeline for completion of the Transition Plan.

Accomplishments and Goals 

1. Were there any significant accomplishments made during the reporting period?  (July 1, 2014  to June 30, 2015)  If so, provide a brief statement detailing the nature of each. (examples: ADA improvements, training, complaint resolution, completion of Title VI plan or Transition plan)

2. List any goals and objectives you may have for next year.  (July 1, 2015 to June 30, 2016)(examples: complete ADA requirements, training, develop LEP plan)



Prepared By:

NAME




 TITLE





DATE

Page 1 of 4

Page 4 of 4
Page 4 of 4

